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STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 1st day of July year of 2020, by and between Clark County School District No. 161,
Dubois, Idaho (“the District”), and Julie Zich (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2020-2021 school year, consisting of a period of 149 days, and agrees to pay the Certified Personnel for said services a
sum of Forty-eight thousand one hundred twenty-five Dollars ($48,125.00), of which $4,010.42 shall be payable on the
20t day of the months September, year of 2020 to August year of 2021, inclusive, and such other monetary benefits as
accorded to its certificated employees by the District.

2. Assignment(s): Career Business Occupations and such other duties as may be assigned by the District for which the
Certified Personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Certified Personnel has executed the same all on the date first above written.
CLARK COUNTY,SCHOOL DISTRICT NO. 161 CLARK COUNTY, STATE OF IDAHO
CERTIFIED PERSONNEL
CHAIRMAN, BOARD OF TRUSTEES

SUPERINTENDENT OR CLERK

{aho Code, and approved by the State Superintendent of Public Instruction. Any other form
or reapproval every three years.



EMPLOYMENT STATUS FORuvi
Clark County School District #161
(208) 374-5215

In order to comply with Federal record keeping laws, all changes in employee status must be completed in every case where there is an employee
change in job classification, salary rate, job status, or termination. This form must be received by the Districts Finance Department/Human
Resource Office prior to the effective date. If you have any questions regarding this form please contact Lisa or Eileen.

EMPLOYEE NAME: Julie Zich DISTRICTID #: 161
SECTION A:
DEPARTMENT / WORKING TITLE: CCSD- Year Book Advisor
SUPERVISOR: Dr. Wilding
APPOINTMENT INFORMATION:
Appointment (New Hire) [JChange
APPOINTMENT PERIOD Start Date: August 2020 End Date: May 2021
STATUS: (Benefited) STATUS: (Non- Benefited)
CJFull-Time (30-40 Hrs.) hours per week CTemporary hours per week (Appointed for six months or less)
CJPart-Time (20-29 Hrs.) hours per week OSubstitute [0 Athletic X Other
BUILDING:
OLindy Ross X Middle School X High School [JBus Shop
(From most current ISEE Assignment
ASSIGNMENT NUMBER: Manual)
JOB CLASSIFICATION: (From most current ISEE Assignment Manual)

SECTION B: (Classified/Athletic/Temporary)
STARTING SALARY:

Hourly: S Annual: $2484
Lane: $1332 Step: $ 1152
FTE: Funding #: 100-531-110

SECTION C: (Administrative and Certified)
Annual: S (required) FTE:

Lane: Step:

SALARY DISTRIBUTION:
Funding Account #: Distribution (%):

TOTAL = 100%

ATTENTION: This appointment, reappointment, or change of status is not valid, and is not approved until indicated in writing on this form.

APPROVAL SIGNATURES:
] ..
by /2 -2
Date
May 2021

sed Date




